
 

tion will be held in the 750-

year old King’s Banqueting 

Hall – Håkon’s Hall (see 

http://www.bymuseet.no/

index.php?vis=78&spr=en).  

 

CALL FOR PROPOSALS  

The International Academy 

for Intercultural Research 

(IAIR) invites researchers to 

ble, instead of waiting till 

the final deadline of Janu-

ary 31st.  The disadvantage 

of waiting until the final 

deadline is that you may 

not have the opportunity to 

revise and re-submit your 

proposal, should it be 

found wanting.  As an ap-

petizer, the opening recep-
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S p e c i a l  

p o i n t s  o f  

i n t e r e s t :  

 IAIR is an inter-

disciplinary or-

ganization. 

 There are cur-

rently 252 mem-

bers. 

 The next IAIR 

conference will be 

in Bergen, Nor-

way, June 28-

July 2, 2015. 

Colleagues, the first dead-

line to submit proposals for 

the 2015 IAIR conference 

to be held in Bergen, Nor-

way just passed.  The next 

deadline is December 31, 

2014.  As the chair for the 

conference, I want to en-

courage you to submit your 

proposal as soon as possi-

From the President’s Desk 

I have come to see the true 

value of being exposed to, 

and learning from, differing 

ideas and approaches 

across disciplines. 

Our Academy is only 16 

years old. Yet, we have so-

lidified our identity as an 

interdisciplinary and inter-

national group that in-

cludes some of the most 

distinguished scholars in 

the field of intercultural 

research. Beginning with 

the inaugural conference in 

1998 on the campus of 

California State University, 

our outstanding biennial 

conferences have provided 

us with many creative and 

intimate ways to share our 

research ideas, broaden 

our perspectives, and culti-

vate our relationships. 

Because we are, by design, 

a relatively small organiza-

tion, our biennial confer-

ences offer opportunities to 

share our ideas and in-

sights in ways that are 

more intimate and, thus, 

more meaningful, than 

what we typically experi-

ence at larger conferences. 

Indeed, participation in our 

conferences has enriched 

my own academic life. 

From every conference I 

attended, I came away feel-

ing grateful for the experi-

ence of interacting with 

scholars outside my own 

discipline of communica-

tion. I have come to see the 

true value of being exposed 

to, and learning from, dif-

fering ideas and approach-

es across disciplines. 

Eagerly and enthusiastical-

ly, I look forward to our 

next biennial conference in 

Bergen, Norway—home of 

the University of Bergen 

and a Nordic coastal city of 

extraordinary beauty and 

charm. With our confer-

ence host Professor David 

Sam leading the way, we 

are working to ensure that 

this next conference will 

provide us yet another ex-

cellent interdisciplinary 

platform for stimulating 

intellectual engagements 

and warm interpersonal 

connections. 

 

Join us in Bergen! 

 

Young Yun Kim, president 

IAIR  

Conference Organizer’s Letter 

Young Yun Kim, 

IAIR President 

http://www.bymuseet.no/index.php?vis=78&spr=en
http://www.bymuseet.no/index.php?vis=78&spr=en
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Conference Organizer’s Letter 

submit proposals for the 9th 

biennial congress on 

Intercultural Rela-

tions to be held in 

Bergen, Norway June 

28 – July 2, 2015. 

The conference in 

Bergen, IAIR2015 

Bergen, is the Acade-

my’s 9th Biennial con-

gress and has as its 

theme: Realizing the 

Potential of Cultur-

al Diversity in Soci-

ety and at the 

Workplace. 

The conference theme 

is one that is high on 

the agenda of most multi-

cultural societies as they 

challenge societies political-

ly, economically, socially, 

legally, and culturally. 

These challenges call for a 

concerted effort to achieve 

equity and full participation 

of all cultural communities 

in the larger society. Any 

discussion around this topic 

therefore requires a multi-

disciplinary approach.  

Thus, this conference is 

opened to scholars from all 

fields, from communication, 

psychology, sociology, politi-

cal science, and many relat-

ed fields and disciplines.  

The ultimate goal of this 

conference is to bring to 

Bergen leading scholars of 

the world to share research 

findings, engage in dialogue 

on how to tap into the posi-

tive sides of cultural diver-

sity, and to discuss how 

employers, institutions, 

and governments can real-

ize these potentials.   

The conference includes 

invited keynote lectures 

and invited symposia by 

award-winning internation-

al scholars, together with 

open symposia, individual 

papers, posters and round-

table discussions. In addi-

tion, there is a pre-

conference workshop—

Fellows’ Day Workshop—

which offers senior re-

searchers and scholars the 

opportunity to discuss and 

exchange ideas at a higher 

academic and scientific 

level of a chosen topic.  The 

topic for the 2015 Fellows’ 

Day Workshop is The Val-

ue of Cultural Diversity: 

Rhetoric and Reality to be 

organized by Dr. Milton J. 

Bennett, Intercultural De-

velopment Research Insti-

tute, Milan, Italy.  

Two keynote lectures will  

also be given:  

 Dr. Jim Sidanius, 

Harvard University, 

USA  

Title of lecture:  

“Macro-Micro Interfac-

ing and the Production 

of Group-Based Social 

Hierarchy: The Case of 

Individual Differences 

in Social Dominance 

and Institutions Socio-

Political Terror.” 

 Dr. Maykel Verkuy-

ten, Utrecht Universi-

ty, The Netherlands 

Title of lecture: “The 

Struggle Over Political 

Power: Attitudes To-

wards Immigrants’ 

Integration in the Po-

litical Domain.” 

For more information 

about the conference visit 

the conference website: 

www.iair2015.com. 

Contact: iair2015@uib.no 

or da-

vid.sam@psysp.uib.no  

 

David L. Sam, Scientific 

Committee chair and IAIR 

2015 conference organizer  

David L. Sam, 

Chair, IAIR   

Scientific Committee 

and Conference   

Organizer 

 

IMPORTANT SUBMISSION DEADLINES 

 Accepted decisions for first submission deadline: December 15, 2014 

 Second proposal submission deadline: December 31, 2014 

 Accepted decisions by February 15, 2015 

 Final deadline for proposal submissions: January 31, 2015  

 Accepted decisions by March 15, 2015 

 Early Registration Deadline for the Conference: April 15, 2015 

http://www.iair2015.com
mailto:iair2015@uib.no
mailto:david.sam@psysp.uib.no
mailto:david.sam@psysp.uib.no
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In addition to proposal submission 

deadlines approaching, the due 

dates for three IAIR biennial awards 

are coming up.  Please see the links 

to each award’s page on the Acade-

my website for more information:  

Early Career Award 

Due Date: January 1, 2015 

The Early Career Award seeks to 

honor and recognize developing 

scholars who are moving the inter-

cultural and cross-cultural research 

fields forward into the future. Indi-

viduals are eligible for this award if 

they have made substantial contri-

butions to intercultural relations 

within six (6) years of receiving a 

PhD or equivalent advanced degree. 
Promising candidates MUST be 

nominated by an IAIR Fellow. So 

esteemed Fellows, please take time 

to recommend those whose work 

has caught your attention. Please 

send your nominations to the Early 

Career Award Committee chair, Dr. 

Steve Kulich ste-

ve.kulich@gmail.com.  

More information: http://

www.intercultural-academy.net/

awards/early-career-award.html  

Rae and Dr. Dan Landis Outstand-

ing Dissertation Award  

Due Date: January 1, 2015 

This award is intended to recognize 

and honor outstanding research by 

aspiring intercultural researchers. 
Nominated doctoral theses 

(dissertations) must be relevant to 

the field of intercultural stud-

ies.  Doctoral theses eligible for an 

award must have been completed 

(and accepted by the awarding uni-

versity) between January 1, 2013 

and December 31, 2014. Please 

send nominations to the Disserta-

tion Award Committee chair, Dr. 
Arzu Wasti at awas-

ti@sabanciuniv.edu.  

More information: http://

www.intercultural-academy.net/

awards/dissertation-award.html  
 

The William B. Gudykunst Out-

standing Book Award  

Due Date: March 15, 2015 

This award recognizes the best book 

in intercultural research written by 

a member of the Academy. For the 

2015 award, the selection commit-

tee calls for nominations (including 

self-nominations) for books 

(including edited books) written by 

members of the Academy and pub-

lished in 2013 and 2014. All nomi-

nating letters and supporting mate-

rials must be submitted the Book 

Award Committee chair, Dr. Rosita 

Albert (alber001@umn.edu). 

More information:  http://

www.intercultural-academy.net/

awards/intercultural-book-

award.html  

Greetings from the beautiful 

desert landscape of Arizona, 

where I enjoy hiking, photog-

raphy, and sitting against a 

rock in the late afternoon sun 

watching the colors change on 

the mountain slopes and can-

yon walls. My involvement in 

the field of intercultural com-

munication started in 1976, 

when I had the good fortune to 

learn from many of the found-

ing fathers and mothers of the 

field at the Stanford Institute 

for Intercultural Communica-

tion, hosted by IAIR member 

Clifford Clarke. It wasn’t until 

2008 that I became a Fellow of 

the Academy, but I’ve been an 

admirer and supporter of Dan 

Landis since the very first is-

sue of IJIR. I still have on my 

bookshelf the early volumes of 

this pioneering journal, and I 

show Volume 1, Issue 1 to my 

students as a historical artifact 

from the Enlightenment era. 

I carry proudly and humbly 

the title of professor in the 

Hugh Downs School of Human 

Communication at Arizona 

State University, where I teach 

courses on intercultural com-

munication, intergroup con-

flict, peacebuild-

ing, and facilita-

tion. I engage in 

participatory ac-

tion research that 

focuses on meth-

ods and practices 

for facilitating in-

tercultural dia-

logue. I’ve had op-

portunities to facil-

itate more than 

100 workshops in 

North America, 

Europe, the east-

ern Mediterrane-

an, and Australa- Benjamin Broome,  

IAIR Fellow 

Upcoming Deadlines for 2015 IAIR Awards 

Benjamin Broome 

IAIR Members 

mailto:steve.kulich@gmail.com
mailto:steve.kulich@gmail.com
http://www.intercultural-academy.net/awards/early-career-award.html
http://www.intercultural-academy.net/awards/early-career-award.html
http://www.intercultural-academy.net/awards/early-career-award.html
mailto:awasti@sabanciuniv.edu
mailto:awasti@sabanciuniv.edu
http://www.intercultural-academy.net/awards/dissertation-award.html
http://www.intercultural-academy.net/awards/dissertation-award.html
http://www.intercultural-academy.net/awards/dissertation-award.html
mailto:alber001@umn.edu
http://www.intercultural-academy.net/awards/intercultural-book-award.html
http://www.intercultural-academy.net/awards/intercultural-book-award.html
http://www.intercultural-academy.net/awards/intercultural-book-award.html
http://www.intercultural-academy.net/awards/intercultural-book-award.html
http://humancommunication.clas.asu.edu/
http://humancommunication.clas.asu.edu/
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Gonzalo Martin Gorosito  
where one member is 

Argentine and the other 

is immigrant. Due to the 

increasing number of 

intercultural couples that 

are being formed in my 

country and the fact that 

some of them begin with 

couple or family therapy 

for different reasons, my 

research´s aim is to pro-

vide empirical evidence 

about the dynamics of 

intercultural couples by 

examining how they 

manage to adapt to the 

cultural differences and 

what strategies they em-

ploy to deal with conflicts 

and problems that could 

be created as a result of 

those differences. After 

living in the United 

States for more than 7 

years where I obtained 

my degree in psychology 

at California Southern 

University, and after vis-

iting many countries due 

to my work as a captain 

for a major airline, I be-

came very interested in 

researching about inter-

cultural relations with a 

special focus on families 

and couples. As a hobby I 

race rally cars and enjoy 

playing music with my 

keyboards. 

 

Email: gorositogonza-

lo@gmail.com  

My name is Gonzalo 

Martin Gorosito and I 

live in Buenos Aires, 

Argentina where I am 

a member of the Ar-

gentine Society of 

Family Therapy and 

the Systemic Associa-

tion of Buenos Aires. I 

am a doctoral student 

at Universidad del 

Salvador 

(www.usal.edu.ar), 

and my research is 

about intercultural cou-

ples living in Argentina; 

more precisely, I study 

the effects of cultural 

differences on marital 

satisfaction and dyadic 

adjustment in couples 

sia, working with educa-

tional institutions, policy 

centers, government agen-

cies, corporations, profes-

sional organizations, com-

munity groups, and indige-

nous Tribes and organiza-

tions. I have been involved 

with peacebuilding efforts 

in the eastern Mediterrane-

an for over twenty years, 

working closely with civil-

society actors and the dip-

lomatic community to pro-

mote a culture of peace, 

where individuals, groups, 

and organizations respond 

to conflict through dialogue 

rather than resorting to 

psychological, social, and 

physical violence. If you are 

interested to learn more 

about the work of peace-

builders in this region, you 

can download Building 

Bridges Across the Green 

Line from the website of 

Action for Cooperation and 

Trust, United Nations De-

velopment Program in Cy-

prus. It is available at no 

charge, in English, Greek, 

and Turkish. 

 

Email: benja-

min.broome@asu.edu 

Website: http://

humancommunica-

tion.clas.asu.edu/node/78   

 

Benjamin Broome, cont. 

Gonzalo Martin Gorosito, 

New IAIR Student  

Member 

Sorin Nastasia   

I am Sorin Nastasia, an 

assistant professor in the 

Department of Applied 

Communication Studies 

at Southern Illinois Uni-

versity, Edwardsville 

(SIUE). Several of my 

mentors and my collabo-

rators are affiliated with 

IAIR and have encour-

aged me to join. I am 

from Romania, in East-

ern Europe, where I 

earned a BA in languages 

and literatures and MAs 

in American cultural 

studies, international 

relations, and public re-

lations, and I worked as 

an international relations 

counselor for the Minis-

try of Culture and then 

as a public relations 

counselor for the Minis-

try of Education. I came 

to the United States to 

pursue a PhD in commu-

nication and public dis-

course at the University 

of North Dakota. At SI-

mailto:gorositogonzalo@gmail.com
mailto:gorositogonzalo@gmail.com
http://www.usal.edu.ar
http://www.cy.undp.org/content/cyprus/en/home/library/actionforcooperationandtrust/buildingbridges/
http://www.cy.undp.org/content/cyprus/en/home/library/actionforcooperationandtrust/buildingbridges/
http://www.cy.undp.org/content/cyprus/en/home/library/actionforcooperationandtrust/buildingbridges/
http://www.cy.undp.org/content/cyprus/en/home/ourwork/overview.html
http://www.cy.undp.org/content/cyprus/en/home/ourwork/overview.html
mailto:benjamin.broome@asu.edu
mailto:benjamin.broome@asu.edu
http://humancommunication.clas.asu.edu/node/78
http://humancommunication.clas.asu.edu/node/78
http://humancommunication.clas.asu.edu/node/78
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UE, I teach undergraduate and 

graduate courses in public relations 

(including an international PR 

study abroad that has taken stu-

dents to Lyon, France and Bucha-

rest, Romania in 2012 and to Mu-

nich, Germany and Budapest, Hun-

gary in 2014), persuasion, and in-

tercultural communication. My re-

search topics include: comparing 

public relations practices in West-

ern and Eastern European coun-

tries with U.S. models; responses of 

various communities and popula-

tions to internationally mediatized 

disasters and crises; and examina-

tions of media portrayals of under-

privileged populations. On these 

topics, I have presented over 100 

papers at regional, national, and 

Sorin Nastasia, cont. 

international conferences, and I 

have published several journal 

articles and book chapters. I am 

currently finalizing a co-authored 

book on perceptions of children 

internationally of the 2011 Japan 

disasters. I serve on the Leadership 

Council of the College of Arts and 

Sciences and as Faculty Senator at 

SIUE, and as secretary of the Inter-

cultural Communication Division of 

the International Communication 

Association. In my free time, I enjoy 

spending time with my wife Diana 

and our two daughters, Daria and 

Alexia; together, we like to travel, 

swim, watch movies, and listen to 

music. 

 

Email: snastas@siue.edu 

Website: http://www.siue.edu/

artsandsciences/acs/sorinbio.shtml  

My journey down the path of in-

tercultural studies began in the 

world of sport. Growing up in a 

large family with few resources left 

me with one inexpensive option 

for youth athletics - soccer. Within 

that soccer community I was in-

troduced to the diverse social net-

work (we called them friends back 

then) resident in my Colorado 

foothills neighborhood. Fast-

forward to my senior year in col-

lege, a life-changing experience 

serving internally displaced people 

near Hermosillo, Mexico, and ex-

posure to debilitating injustice 

and marginalization, set me on 

the course to study intercultural 

social support networks, accul-

turation, refugee resettlement, 

cross-cultural partnership devel-

opment, and the role of trust in 

post-conflict regions.  

I pursued my PhD at the Universi-

ty of Minnesota and learned of the 

ICC heritage birthed within those 

halls – the reputations of Howell, 

Paige, Albert, Gudykunst, Wise-

man, Koester, and Hammer, 

among others motivated me to 

understand and address critical 

questions and problems within 

intercultural relations. It was the 

inaugural conference call by Bill 

Sorin Nastasia,  

New IAIR Full Member 

Gudykunst that first drew my at-

tention to IAIR. At that conference 

I experienced an uncommon ca-

maraderie amongst the attendees 

that was foreign to my other con-

ference involvements – I was nom-

inated as a fellow shortly thereaf-

ter and have attended most of the 

conferences. 

Alongside my role as professor at 

Bethel University, I work and con-

sult with local refugee resettle-

ment agencies in Minneapolis/St. 

Paul. To keep things interesting, 

every other fall I take my guitar 

and 25 students to Europe for a 

semester abroad. And, yes, I still 

play soccer! 

 

Email: r-smith@bethel.edu 

Website: http://cas.bethel.edu/

dept/comm/faculty/r-smith  

L. Ripley Smith 

Ripley Smith,  

IAIR Fellow 

mailto:snastas@siue.edu
http://www.siue.edu/artsandsciences/acs/sorinbio.shtml
http://www.siue.edu/artsandsciences/acs/sorinbio.shtml
mailto:r-smith@bethel.edu
http://cas.bethel.edu/dept/comm/faculty/r-smith
http://cas.bethel.edu/dept/comm/faculty/r-smith
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As a consequence of favourable politi-

cal and economic circumstances in 

the last 60 years, many Western 

countries—in addition to the United 

States and Canada—have developed 

into important immigrant countries. 

In Norway, for instance, almost 10% 

of the population was born abroad, 

with a growing number from non-

Western cultures. In The Nether-

lands, over 20% of the population are 

first or second generation immi-

grants. In the cities of Amsterdam 

and London, more than 50% are from 

foreign backgrounds. Sixty years ago 

groups of guest workers from Medi-

terranean countries, mainly from 

Spain, Italy, Turkey and Morocco, 

came to Western Europe. They were 

mostly unskilled laborers and had 

little contact with the native popula-

tion. Many of them, mostly from Mo-

rocco and Turkey, had their families 

come over to their guest countries.  

At the same time, many foreign citi-

zens—often highly educated groups 

of immigrants from former European 

colonies—came to Europe. Since the 

fall of the Berlin Wall, citizens from 

Eastern European countries increas-

ingly have moved to Western Europe-

multicultural society should be inter-

culturally effective to a certain de-

gree.  

Not only have relations between im-

migrants and native citizens changed, 

also social scientists of immigration 

are confronted with a different focus 

of research. Instead of focusing on 

how to improve relations between 

groups of immigrants and reduce 

negative stereotypes, they would bet-

ter off focusing their research on how 

to improve the intercultural compe-

tences of both the native population 

as well as the highly heterogeneous 

group of immigrants. 

The group of immigrants may differ 

in nationality, religion, language, pe-

riod of residence, socio-economic lev-

el, motive of immigration (refugee or 

economic immigrant) et cetera. This 

means that it is increasingly useless 

to deal with immigrants as represent-

atives of their national background 

rather than on the basis of their indi-

vidual characteristics, of which being 

an immigrant is only one important 

feature.  

Email: 

j.p.l.m.van.oudenhoven@rug.nl  

Jan Pieter van Oudenhoven, IAIR Fellow and Past President 

Reflection on Relations Between Immigrants and Host Societies  

an countries. Most recently groups of 

refugees from the Middle East and 

economic immigrants from several 

countries, mostly from Africa, are 

coming to Western Europe. 

One effect of the enormous extent of 

transnational relocations is that peo-

ple today, at all levels of organiza-

tions and many other parts of society, 

must be able to operate with co-

citizens from cultures that might 

share little similarity with their home 

culture. It is indeed remarkable how 

in many places intercultural contact 

has become an ordinary element of 

contemporary life. This means that 

both immigrants and natives in a 

Jan Pieter van Oudenhoven,  

IAIR Fellow and Past President 

Dr. Warren Watson, IAIR Fellow and 

Regents Professor of Management at 

the University of North Texas (UNT), 

USA, passed away on July 6, 2014. 

Watson joined the UNT management 

faculty in 1983. He was recognized 

nationally and internationally for his 

research in international business, 

entrepreneurship, organizational de-

sign and change and organizational 

culture. He taught classes on organi-

zational behavior and organizational 

design and change. 

He also was director of the UNT 

Group for Organizational Effective-

ness, a business consulting service. 

In 2003, he developed a small busi-

ness support center with the Univer-

sidad de Colima Mexico, providing 

education and consulting for interna-

tional small businesses. 

He received his master’s degrees in 

public relations in 1971 and counsel-

ing in 1973 from East Texas State 

University and his doctorate from the 

University of Oklahoma in 1980. 

He is survived by his wife, Freda Wat-

son.  

Warren Watson, IAIR Fellow 

In Remembrance: 

Warren Watson, 

IAIR Fellow 

mailto:j.p.l.m.van.oudenhoven@rug.nl
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tion of individually clickable profiles 
listed by member name.  Individu-
als looking for information about 
specific IAIR members can now eas-
ily browse and click on member 
profiles, while the Who We Are is-
sues are archived for those interest-
ed in viewing the profiles as a peri-

odic compilation.   

The clickable list of member profiles 

is available at:  

Thanks to our webmaster, Anand 
Chandrasekar, the Academy web-
site now has a page dedicated to 
archiving the Who We Are series 
issues (available at: http://
www.intercultural-academy.net/
about-iair/who-we-

are.html#download-pdf ).   

In addition, as members’ profiles 
are featured in the WWA series, 
they are added to a growing collec-

http://www.intercultural-
academy.net/about-iair/who-we-

are.html.   

It is our goal to have all of our mem-
bers featured in the series and on 
the website by the 2015 biennial 
conference in Bergen, Norway.  In 
the coming weeks, the IAIR secre-
tary, Kelly McKay-Semmler, will be 
in contact with each member to so-

licit his/her profile. 

Visit the IAIR Website for More Information 

For more information visit: http://www.uib.no/

en/rg/saw/45318/9th-biennial-congress-

international-academy-intercultural-research  

IAIR 2015 
Biennial Conference in Bergen, Norway 

I hope that you have enjoyed this 

most recent issue of WWA, and that 

the contents have both informed 

and motivated you to join us this 

summer in Bergen, Norway for the 

9th biennial conference of the IAIR. 

It is also my hope that, if you have 

not yet contributed your profile in-

formation for inclusion in the WWA 

series, that you will please consider 

doing so very soon. Your participa-

tion is essential for the success of 

this joint endeavor, as our members 

are the heart and soul of the Acade-

my and of the WWA series.  Please 

know that the time you invest in 

sharing your profile information 

with the 

membership 

does not go 

unnoticed—

you may be 

surprised 

how many 

members 

have contact-

ed me in ap-

preciation of 

your contri-

butions! 

In closing, Academy President 

Young Yun Kim and I send our sin-

cere thanks to those who have al-

ready contributed their profile infor-

mation and warmly encourage oth-

ers to do so in the coming weeks 

and few short months ahead. The 

final issue of the series will come 

out in June 2015, and having your 

profile information well in advance 

is a tremendous help to me as I pre-

pare each remaining issue. 

Until next time, wishing you all 

pleasant and productive weeks to 

come!  

Kelly McKay-Semmler, IAIR secre-
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